J2K
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Japanese To Korean (J2K)

ARTICLE II.	ORGANIZATION PURPOSE
The organization focuses on allowing students of all skill levels to learn how to dance to Korean, Japanese, and Chinese popular music as well as to participate in the creation of dance videos and action photography.
Furthermore, J2K strives to display the complexity and difference between each culture and allows people of all backgrounds to learn and perform. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
J2k agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
J2K agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
J2k retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility and Timeline
To be a member of J2K, an individual must be a currently enrolled student at The Ohio State University, with a functioning BuckID. The definition of a student is as such, they must be taking at least one class on the Columbus Campus of The Ohio State University. Members can join at any point during the academic year. 
Section B.	Member Selection
Students who attend a J2K event, such as a workshop, or outreach event may choose to become members by reaching out to an officer. Members performing at events under the name of J2K must turn in registration dues before the performance date. Each member must pay one of the following amounts; $10 for a semester or $15 for the full year. These are used for performance and activity costs. 
Section C.	Membership Timeline
Students may choose to join J2K at any point during the academic year. 
Section D.	Member Removal
A member of J2K may be removed if they are seen to have violated the Student Code of Conduct of The Ohio State University. Majority approval by the J2K Executive Board must be reached to remove a member. Members may also request that their name be removed from the organizational roster to any officer at any time. In the event that a General Body Member causes a disruption in the community, the Executive Board reserves the right to investigate claims made, and/or remove them from the General Body and future events. 

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The Advisor of J2K must complete tasks as mandated by the Office of Student Life to approve the organization's goals, constitution, and financial requests. 
Section B.	Advisor Term
One year with the opportunity to be reappointed by the Executive Board.
Section C.	Advisor Selection
The Advisor will be a faculty member at OSU interested in J2K's mission and goals. 
Section D.	Advisor Replacement
If an advisor wishes to no longer continue their role, they can notify the J2K Executive Board who will reach out to another faculty member to replace them. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
J2K's Executive Board will be consist of the following members: President, Vice President, Treasurer, Secretary, Technology Chairs, Membership Chair/s, Design Chairs, and Events Chair/s.
Primary Officers include but are not limited to Presidents, Co-Presidents, Vice Presidents, and Treasurer. Secondary Officers include all other positions.
ADMINISTRATIVE TEAM
President: Must recieve all Ohio State University required training and perform all administrative duties. The President also acts as primary contact for all other organizations in terms of exterior communication, including but not limited to sending finalized dance music cuts to event holders and receiving performance logistics (stage size, time limit, location and time of performance). At performance events, the President is responsible for setting up and leading any sound checks or rehearsals, leading all Dress Rehearsals unless an alternate leader is established, managing dance line-ups in conjunction with the Executive Board, and ensuring performance is audience friendly. The President will also oversee the Events Chair/s. These duties can be split between Co-Presidents if the circumstance arises, such as if the Presidential responsibilities are deemed too demanding for a single person. However, it is highly recommended to have one President, and Co-Presidents must be approved by the Advisor. In this case, the duties will be separated at the beginning of their term, and will be acknowledged and agreed upon by the rest of the Executive Board. Co-Presidents must achieve symbiosis with each other, and in the event there are discrepancies between presidents, it will be resolved by intervention of the Executive Board and the Advisor.
Vice President: Head of Dancing with J2K, which includes but is not limited to managing the public relations of J2K and administrative work of J2K, as assigned by the President. The Vice President must also assist in organizing workshops and recruitment in the Fall and Spring semesters. The Vice President should also be present at as many J2K events and performances as possible. 
Treasurer: Recieves all required Ohio Union Student Organization training. Is responsible for maintaining all information pertinent to fulfilling treasurer duties including but not limited to the J2K Employer Identification Number [EIN], bank account numbers and login information, and debit card PIN. The Treasurer should maintain an organized and comprehensive spreadsheet of all income and expenditure, and create an organized list of all members who have paid dues and received J2K apparel. The Treasurer is also responsible for submitting all financial requests and maintaining all paperwork necessary to complete audits, including but not limited to receipts, invoices, and emails. To supplement Student Life funds, the Treasurer should research sponsorships, USG funding, and other sources of funding. Any funds loaned from members will be repaid on a reimbursement basis within 60 days of loan. The Treasurer should collect dues from the Executive Board, Events Board, and/or members who participate in dance performance(s) and/or video(s) prior to the performance. Other responsibilities of the Treasurer include approving all expenditures prior to spending money and communicating the financial health of J2K at the beginning of every Executive Board meeting.
Secretary: Is responsible for taking minutes at every meeting, unless an alternate has been selected. The Secretary serves as the second point of contact for external communication with other organizations. Other responsibilities of the Secretary include cleaning and organizing the Google Drive and communicating with J2K's General Body through email. 
OUTREACH TEAM
Membership Chair/s: Serves as the primary point of contact for all of General Body, which includes unbiasedly reporting questions, comments and concerns from the General Body. Dance leaders must communicate any dance audition specifications to the Membership Chair, who will relay information to General Body members. The Membership Chair's approval is necessary for the announcement of any audition result. In the event that a leader sends out results prior to the Membership Chair's approval, the Executive Board holds the right to override the decision. Other responsibilites of the Membership Chair include but are not limited to the following; polling General Body for songs, workshops, socials and any other event J2K might hold, attending the majority of all J2K held events, encouraging leadership amongst the General Body for leaders of dances, workshops, and future Executive Boards, and management of the J2K Instagram.
Events Chair/s: Responsible for reserving dance rooms, locker space, and performance spaces utilizing the Union, NRC, and RPAC space reservation portal, managing the calendar with practice rooms, notifying the Executive Board of any upcoming events, and assisting to plan Dancing with J2K and the End of Year Show in addition to any future J2K events. 
TECH TEAM
Tech Chairs: Responsible for the management of video submissions and audition materials, organizing any dance cover videos (including but not limited to videography, music cut, shooting time, location, and costume), approving the quality of music cuts, organizing live video recording and photography of performances, filming workshops, editing all performance videos, photography, and the Executive Board photoshoot, and posting J2K videos on the J2K YouTube and Instagram.
DESIGN TEAM
Design Chair/s: Create all workshop posts, cover images, promotional images, and displays for events. Work with the Executive Board to approve design concepts and the yearly theme. Appropriately display important information for the General body.

Section B.	Officer Eligibility
 Executive Board Academic Requirements include:
Executive Board Officers must maintain minimum GPAs of 2.0 for undergraduates, 3.0 for graduates, and 2.0 for professionals.
Executive Board Officers must be enrolled in classes full time.
Executive Board Officers may not serve as an officer and/or executive board member of more than 3 different student organizations.
Executive Board Officers unable to fulfill any of the above requirements and/or having received a warning email regarding fulfillment of academic requirements must notify the Primary Officers (President, Vice President, Secretary, Treasurer) that they are unable to fulfill their duties, and said Executive Board Officer must resign following the 1st semester of not fulfilling OSU Executive Board Academic Requirements. The Executive Board and/or the Officer must find and/or elect a replacement, and the resigning Executive Board Officer must fully train their replacement including but not limited to OSU mandated training and one-on-one training.
Section C.	Officer Selection Process
Elections will be held at the end of spring semester. Every member of the Executive Board has a say in choosing future members of the board, but the final decision will be made by the President. Open positions will be announced, and outgoing Executive Board members will hold interviews. If conflict occurs, the Secretary and Membership Chair can offer proctor interviews. The Executive Board will meet and vote based on credentials, ability and promise of future performance. If a person is running for a specific role and is in the Executive Board, the President can make the decision based on their role from the previous year, and if necessary schedule a meeting. Open positions for Vice President and President will be determined first by current Executive Board Members. If no one is able or willingly, the Executive Board will then turn to General Body Members who have been active for at least 2 years in the organization.
Section D.	Officer Removal
In the event that an Executive Board Member does not fulfill their roles, the rest of the Executive Board has the right to meet with the individual to discuss their position and/or ultimately release them from their duties. If the said member is not the President or Vice President, both must be present at this meeting. A majority vote will be held to determine proper action.
In the event that any member of the Executive Board or Events Board has enough complaints against them that warrant an investigation, all other members of the Executive Board will conduct an unbiased examination of the evidence. The Executive Board and Advisor will be presented the evidence both for and against the person of which the charges are against. The Executive Board with the Advisor minus the person charged will determine the best course of action based on majority vote, with each member of the Executive Board having one vote, and the Advisor having two votes. 

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
If the organization is unable to appoint a primary leader and treasurer, the organization must be dissolved. 
Section B.	Dissolution Procedures, including Assets and Debts
The treasurer must close the organization's bank account, and any outstanding debts will be paid by the remaining balance in the bank account or, if there are inadequate funds, split among the entire Executive Board. In the event that dissolution happens, all items of monetary value will be turned over to the faculty advisor and to the Department of East Asian Language and Literature. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
To effectively amend the content or vocabulary of the J2K Constitution, the Administrative Team (the President, Vice President, Treasurer, and Secretary) must conduct a meeting to propose appropriate changes. The group must come to a unanimous agreement before a change is made effective. 
