Society of Women Engineers
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION**
The name of this organization shall be the G059, The Ohio State University section (hereinafter called “the section”) of the Society of Women Engineers (hereinafter called “the Society” or “SWE”).
ARTICLE II.	ORGANIZATION PURPOSE**
The section is an organizational unit whose purpose is to further the objectives of the Society of Women Engineers. This includes providing a community and professional development for women in engineering.  

ARTICLE III.	UNIVERSITY REGULATIONS**
Section A.	Harassment and Discrimination, including Sexual Misconduct
Society of Women Engineers agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Society of Women Engineers agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Society of Women Engineers retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.
ARTICLE IV.	MEMBERSHIP**
Section A.	Membership Eligibility
Members of the section are those members of the Society assigned to the section. To join the section, individuals must first register as a member of the national Society of Women Engineers (SWE) and select The Ohio State University (G059) section as their affiliate. Membership is open to all eligible students regardless of gender identity, academic year, or major, provided they uphold the values of SWE and the non-discrimination policy outlined in these bylaws.
All members of the section shall have the right to attend all in-person, virtual, or hybrid section and executive council meetings. Members shall have the same membership grade in the section as they have in the Society and voting privileges as specified in the Society bylaws. Collegiate members shall be voting members of the section.
Students who are not yet national SWE members may express interest in joining the section through the website, by contacting a section officer, or by signing up for the section newsletter. These interested students may attend events or meetings but will not have voting rights or be considered formal section members until they complete national SWE registration.
Section B.	Membership Selection
Membership shall occur upon completion of national SWE registration and selection of The Ohio State University section as the affiliate. Students may also initially engage with the section through meetings, events, or communications before completing formal registration.
Section C.	Membership Timeline
Individuals may join the section at any point throughout the academic year upon completion of the national SWE registration process.
Section D.	Member Removal
All members and officers shall conduct themselves to the standards of this constitution and reflect well on the organization. In the case that a member does not meet these standards, the dismissal of the member will be decided on by the Executive Board and the Section Counselor. 
1. Concerns must be documented with clear evidence and presented to the Executive. 
2. The member in question shall be notified in writing of the allegations against them and given an opportunity to respond. 
3. A meeting or hearing shall be held in which the member may present their defense to the Executive Board. 
4. The Executive board will review the information and consult with the organization’s advisor before deciding. 
5. Removal of the member shall require a majority vote of the Executive Board. 
 Should a member of the Executive Board not meet these requirements, the dismissal of the Executive Board member shall be decided upon by the Section Counselor and Faculty Advisor with input from the remainder of the Executive Board. No member can be dismissed for any of the reasons laid out in the non-discrimination statement above.
ARTICLE V.	COUNSELOR & FACULTY ADVISOR**
Section A.	Advisor Duties and Responsibilities
The advisor(s) will be responsible for overseeing and assisting in activities of the organization. They will support organizational operations, provide guidance on compliance with university and Society policies, and assist in building connections within the community and among faculty. The advisor(s) may attend Executive Board and General Body meetings as time permits.

The Counselor, if applicable, is responsible to the appropriate regional leadership for ensuring the section’s compliance with the bylaws, policies, and procedures of the Society.

Both the Counselor and Faculty Advisor shall serve as non-voting members of the section.

Section B.	Advisor Term
The Faculty Advisor shall serve a term of one year, with the opportunity to be reappointed annually in the spring.
Section C.	Advisor Selection
It is recommended, but not required, that the section have a Faculty Advisor. The Faculty Advisor must be selected in accordance with university policies and is preferably a member of the Society.
The Faculty Advisor must be a member of faculty at The Ohio State University, with preference given to faculty involved with the Department of Computer Science. In selecting a Faculty Advisor, each member of the active Executive Board may bring forward a candidate at an Executive Board meeting. The board will present candidates and vote, with final confirmation made by the President.
Section D.	Advisor Replacement
The section may replace the Counselor or fill a vacancy in the Counselor position at any time by a majority vote of its membership.
If the Faculty Advisor engages in behavior that is detrimental to advancing the purpose of the organization, violates the organization’s constitution or bylaws, or violates university policy or applicable laws, the advisor may be removed through a majority vote of the officers.


ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
The Executive Board will consist of a President, Vice President, Secretary, and Treasurer. Additional officer or director positions may be created as needed. These roles are administrative and logistical in nature. Coding ability and coding experience are not required nor correlated to these positions.
Section A1 (President):
The President shall:
1. Lead Executive Board and general body meetings; 
2. Act as the primary liaison between the organization and national or university-level leadership; 
3. Represent the organization to the public; 
4. Appoint chairs of all committees, with Executive Board approval, except for the Nominating Committee; 
5. Approve appointments of committee members, except for Nominating Committee members; 
6. Authorize disbursement of funds within the approved budget; 
7. Be an authorized signatory on all organization accounts; 
8. Coordinate activities and execute the business and policies of the organization between meetings; 
9. Coordinate submission of required reports to national or university leadership; 
10. Review and approve year-end financial reports; 
11. Vote on behalf of the organization as required; 
12. Provide oversight and guidance to committee chairs; and 
13. Perform other duties normally associated with the office or as assigned by the Executive Board or governance documents. 
Section A2 (Vice President):
The Vice President shall:
1. Assume the duties of the President if the President is temporarily unable to serve; 
2. Coordinate scholarship or award selection processes; 
3. Provide oversight and guidance to committee chairs; and 
4. Perform other duties as assigned by the President, Executive Board, or governance documents. 
Section A3 (Secretary):
The Secretary shall:
1. Maintain accurate records of the organization; 
2. Provide oversight and guidance to committee chairs; and 
3. Perform other duties normally associated with the office or as assigned by the President, Executive Board, or governance documents. 
Section A4 (Treasurer):
The Treasurer shall:
1. Be responsible for the collection, safekeeping, and disbursement of funds; 
2. Maintain and report on the financial position of the organization relative to the approved budget; 
3. Submit any required financial reports or taxes to university or national leadership; 
4. Provide oversight and guidance to committee chairs; and 
5. Perform other duties normally associated with the office or as assigned by the President, Executive Board, or governance documents.

Section B.	Officer Eligibility
All members shall be eligible for an Executive Board position after one academic semester of continued participation in organization activities. Members may hold more than one office provided there are at least three elected officers of the organization. No individual may hold both the President and Treasurer positions simultaneously. Officer positions are held by one member at a time, though co-officers may be assigned in the event of a semester-long co-op.
Section C.	Officer Selection Process
C1. Nominating Committee Formation
· The Executive Board shall elect at least three members to serve on the Nominating Committee. 
· The Nominating Committee shall select its own Chair, who must be a member of the section but does not need to have been elected to the committee by the Executive Board. 
C2. Restrictions on Nominating Committee Members
· Members of the Nominating Committee may not become candidates during their tenure of service on the committee. 
C3. Candidate Slate
· The Nominating Committee shall propose at least one qualified candidate for each officer position and the counselor position. 
· The slate shall be presented to members of the section by mail, electronic mail, or posting on the section website by February 28 of each year. 
C4. Additional Candidates by Petition
· Additional candidates may be nominated by petition provided that all of the following are met: 
1. The member is eligible for the position; 
2. The member has given written consent to being placed on the ballot; 
3. A minimum of two percent or five of the voting members of the section, whichever is greater, have signed a petition or endorsed an email to place the candidate’s name on the ballot; 
4. The petition, together with the written consent, is submitted to the Chair of the Nominating Committee within fifteen days after the slate is announced to the members of the section. 
C5. Ballot Distribution and Voting
· The Chair of the Nominating Committee shall arrange for the distribution of ballots to occur at least two days prior to the required return date for the vote. 
· Voting may be by mail, electronic mail, or web-based system if a voting member notifies the Chair that they are unable to attend elections live. Mail ballots shall be sent to members without electronic access. 
· The Nominating Committee shall also receive and count the votes and report the results to the President. 
C6. Election by Members
· The voting members of the section shall elect the section officers and counselor. 
C7. Determination of Winner
· A plurality shall elect for each position. 
· In the event of a tie, the election for that position shall be determined via a runoff ballot between the top two candidates. In the case of another tie, the election for that position shall be determined by lot. 

Section D.	Officer Removal
All officers shall conduct themselves in accordance with the standards of this constitution, university policies, and the values of the organization. Officers are expected to represent the section positively and uphold its mission and goals. If an officer fails to meet the expectations of their role or section conduct, the removal process is outlined in Article V, Section 5. This separation ensures transparency and fairness in addressing officer accountability and general membership conduct.
ARTICLE VII. ORGANIZATION DISSOLUTION**
Section A.	Dissolution Requirements
The organization may be dissolved if it is determined that it can no longer effectively fulfill its purpose or sustain its operations. A motion to dissolve must be proposed to the Executive Board and include a clear rationale for dissolution. The Executive Board will review the circumstances, and dissolution shall occur only if all Executive Board members unanimously support the motion.
Section B.	Dissolution Procedures, including Assets and Debts
In the event of dissolution, the assets of the section shall be first used to pay any remaining debts, after which any remaining funds shall be disbursed to SWE regions, SWE sections, the SWE members-at-large organization, the Society, or SWE endowment funds as recommended by the executive council and approved by the SWE board of directors
ARTICLE VIII. CONSTITUTIONAL AMENDMENTS **
Section A.	Amendment Process
A1. These bylaws may be amended by a two-thirds vote of the members present and voting at a meeting or of the ballots received prior to the stated deadline. 
A2. Amendments may be proposed by a majority of the executive council or five voting members of the section. All proposed amendments must be submitted to the secretary. 
A3. Written notice, delivered either by mail or electronically, must be given to all members of the section at least fifteen days prior to the date of the meeting or the specified date for voting to be completed. 
A4. Amendments adopted by the section shall be sent to the Society secretary according to established procedures, and shall become effective after approved by the Society secretary. 
A5. Required sections are marked with a double asterisk (**) and conform to the collegiate section bylaws template. Changes to these sections of the collegiate section bylaws template shall become part of these bylaws upon approval of the Society. The section secretary shall incorporate such changes into the section bylaws and forward the updated bylaws to the Society secretary within six months of notification of the change to the section bylaws template
