African American Heritage Festival
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
African American Heritage Festival
Aahf


ARTICLE II.	ORGANIZATION PURPOSE
 To educate, impact, and promote cultural awareness at The Ohio State University and in the Greater Columbus community while commemorating the legacy of the African-American experience.
     

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
African American Heritage Festival agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
African American Heritage Festival agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
African American Heritage Festival retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Any part-time or full-time undergraduate, graduate, and professional students enrolled at The Ohio State University-Columbus campus are eligible for membership in the African American Heritage Festival.
Honorary Members may be voted in to the group by the general membership and may consist of faculty, staff, professionals, or alumni of The Ohio State University and the Ohio Union.
Members must maintain quarterly and cumulative grade point average of a 2.0 or higher for undergraduates and a 3.0 or a higher for graduate students, and an enrollment status consistent with student organization academic requirements as outlined in the student organization handbook.
The Advisor will assess grades each quarter. If a member's quarterly or cumulative grade point average falls below the academic requirements, he/she will be removed from the officer position.

Section B.	Member Selection
 Members shall be selected through an application process where students will be asked survey questions related to academic performance, prior organizational experience/connections, availability, and overall interest in the organization. The application will be reviewed by the overalls and chairs. This process does not include an interview. Applicants will be granted acceptance into the organization by a simple majority vote by the co-chairs.

Section C.	Membership Timeline
The overalls will oversee the application process of the subcommittee members in the fall semester, with the process starting on the day of the student involvement fair, but the final decision goes to the chairs. The subcommittee members will be selected by the end of the fall semester.
Section D.	Member Removal
 The undermining of AAHF and its members, the malicious attack (whether verbal or physical) of another member, repeated negligence in maintaining the integrity of the organization, or the like, are grounds for a member's expulsion from AAHF.
Proceedings may occur if all officers vote to move ahead with the expulsion process.
The member in question and the executive team must meet with the advisor to discuss the proceedings. Upon the completion of the meditation, if the executive team still feels the necessity to unanimously vote out a member, they will be removed from the organization. 
All expulsion of members requires unanimous votes by the executive team.
The expulsion of members should only be conducted as a last resort after attempts to mediate or seek a conflict resolution fail.


ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The advisor will provide guidance, helping co-overalls, co-chairs, and committee members when they can. Advisors will be able to offer support in the decesion-making process and supply connections through experience they have obtained. 
In addition they must complete the following:
Complete advisor training every two years
Complete the anti-hazing training module available on BuckeyeLearn or through stophazing.osu.edu
Submit online approval of the organization's registration every year
Submit online approval of the organization's goals every year
Submit online approval of any Council on Student Affairs (CSA) Operating or Programming funds requests initiated by the organization’s treasurer
Follow applicable laws, regulations, university rules, policies and guidelines
Complete relevant reporting obligations


Section B.	Advisor Term
The Advisor will be announced in the Spring semester and will fuflill their position until the following spring term.
Section C.	Advisor Selection
The Primary Advisor must be a member of the faculty or administrative and professional staff selected by the student organization.
The Advisor will be selected by a simple majority vote of the co-overalls each Spring after they have accepted their position. For recurring advisors, there will be no new/additional application process. For new advisors, there will be an interview process to determine best fit with all co-overalls present.
Advisors should not be on extended leave without mutually agreed upon contingency plans to provide for the organization’s needs during their absence. This can come in the form of regular communication during the leave or bringi
Section D.	Advisor Replacement
If an advisor must be replaced, the co-overalls will determine together a suitable replacement and reach out to them to verify interest. Then, an interview will be conducted at which case the co-overalls will approve or disapprove the replacement by a simple majority. If not approved, the co-overall will search out a new advisor. After notification of the necessity of an advisor replacement, the co-overalls should meet within the week to discuss replacement options and begin the replacement process which will continue until a replacement is found.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
List of Officer Titles and Responsibilities:
Student Advisors: Student advisors provide guidance primarily through communication through co-overalls but also directly to the chairs when necessary. Advisors are not directly involved in the planning process but can provide help gained through prior experience or connections.
Overalls: Overalls' primary responsibility is aiding the chairs in planning their respective events in the Sprin semester. In addition to this responsibility, they will be in charge of planning Homecoming programing for the African American Heritage Festival Committee as well as programming inteded for recruitment and boosting attendance for the spring events. At minimum, there will be 3 overalls: primary leader, secondary leader, and treasurer
Chairs: Chairs are responsible for planning their respective events with their co-chair(s) in the Spring semester. In order to fulfill this duty, chairs are required to attend weekly meeting with the overalls as well as a weekly meeting with their subcommittee members. In addition, they will be asked to contribute to the overall presence of fest on campus by engaging with member visibility meetings, homecoming events, and AAHF social media presenece (if applicable).
Section B.	Officer Eligibility
Eligibility Criteria:
Any part-time or full-time undergraduate, graduate, and professional students enrolled at The Ohio State University-Columbus campus are eligible to be an officer in the African American Heritage Festival.
In order to be an active officer on the African American Heritage Festival, students must have maintain a 2.0 or higher quarterly and cumulative grade point average for undergraduate students and a 3.0 or higher quarterly and cumulative grade point average for graduate students.
The Advisor will assess grades each quarter. If a member's quarterly or cumulative grade point average falls below the academic requirements, he/she will be removed from the officer position.


Section C.	Officer Selection Process
 Officers shall be selected through an application and/or interview process conducted by the Staff Advisor, student advisors, and the outgoing co-overalls. The application process will involve survey questions related to availability, leadership experience, previous experience with the organization, and academic performance. Officers will be selected by a simple majority vote.
Overalls will be selected each Spring, after an application and interview process by the previous year’s overalls. The application and interview process will involve survey questions related to availability, leadership experience, previous experience with the organization, and academic performance. An applicant must receive approval from a simple majority of the previous year’s overalls to be selected. The newly accepted overalls will then conduct the application process for the chairs over the summer. This process will involve an application, but no interview. The application process will involve survey questions related to availability, leadership experience, and academic performance. Chairs will be selected for approval by a simple majority vote. 
Section D.	Officer Removal
Removal Cause and Process
The undermining of AAHF and its members, the malicious attack (whether verbal or physical) of a member, repeated negligence in maintaining the integrity of the organization, or the like, are grounds for officer impeachment from AAHF.
Proceedings may occur if all officers (excluding the officer in question) vote to move ahead with the impeachment process.
The impeached officer and the executive team must meet with the advisor to discuss the proceedings and attempt to mediate the crisis.
Upon the completion of the meditation, if the executive team, with the exception of the officer in question, still feels the necessity to unanimously vote out an officer, the officer must relinquish his or her power.
All expulsion of officers requires unanimous votes by the executive team, excluding the officer in question.
The impeachment of officers should only be conducted as a last resort after attempts to mediate or seek a conflict resolution fail.
If there is an officer vacancy (e.g. resignations, officer ineligibility, or similar occurrences), an attempt must be made to replace the officer of if they held one of the following positions: primary leader, secondary leader, treasurer. Replacing an officer will involve the same application process as selecting an officer 


ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
Process to Determine Dissolution
If a majority of the member of the Executive Board believes the organization should be dissolved, then they may bring the matter to a vote at a meeting of all of the organization members. The proposal to dissolve must receive the majority vote out of all organizational members in order for the dissolution process to begin.
Section B.	Dissolution Procedures, including Assets and Debts
Actions Including Handling Assets and Resolving Debts
Once the dissolution process begins, the Executive Board will consult the organization's bylaws and university policies and develop a dissolution plan, then hold a member vote will be held where the majority of members must vote in favor of the dissolution plan. The dissolution plan must include a plan for asset and debt settlement, and complete final administrative filings with the university and any other relevant bodies. A majority vote must be secured before the dissolution plan will be accepted, the decision will then be documented and all financial obligations and asset distributions must be handled and documented. If, at the time of the dissolution there are any outstanding assets/debts they will be handled as followed:
Leftover assets will be donated to an organization of the Exectuive Board's choosing. With regard to debts, the treasurer will reach out the advisor for advice on financing the debts as well as reaching out to organization alumni for their aid. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Process to Make Amendments
Amendements or changes to the Constitution can be proposed by an overall. The amendment or change must be proposed at a meeting where overalls, chairs, and subcomittee members are present. In order to be approved, a 2/3 majority vote must be secured. If the proposal fails, the overall is able to present the proposal again for approval at a later date. There is no limit on how many times a proposal can be put to a vote. The articles set forth in this document will remain in place until a new constitution with the approved amendement or change is provided to the Ohio Union and Student Activities Department and is approved. 
Submission to the Ohio Union and Student Activities Department of an amended consitution should occur within 30 days of the amendment being approved.

