Pakistani American Student Association
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Pakistani American Student Association

ARTICLE II.	ORGANIZATION PURPOSE
 1. To promote Pakistani culture and heritage at OSU as well as within Columbus, Ohio. 
2. To act as an interconnecting system for students to network amongst themselves, with alumni, and with industry leaders, thereby creating an environment that will help in enriching their professional experience. 
3. To get involved with the community by volunteering our time and services toward non-profit organizations and causes. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Pakistani American Student Association agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Pakistani American Student Association  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Pakistani American Student Association  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 1. General Membership: All students, staff, alumni, and trainees enrolled in Ohio State University, or residing in the immediate Columbus community, or attached to any organization training group of OSU regardless of country of citizenship shall be eligible to be a general/associate member of the association. Prospective members can join on a rolling open basis. 
2. All others who accept the constitution of the association and the aims and the objectives for which it stands shall be eligible to be an Associate Member of the association. Prospective members can join on a rolling open basis. 
3. An Executive Member is one who is part of the Executive Board, described below. A General Member is a paid member. Anyone who attends a PASA event, without having a valid membership for that year, will be considered an Associate Member. 
Section B.	Member Selection
1. Associate Members are automatically members by attending a PASA event.
2. General members need to pay the organization the $10 fee to have a valid membership for that year.
3. Executive members are elected for the following school year by the current board members. 
Section C.	Membership Timeline
Associate and General Members: Immediate
Executive members: Once they have finished the application and interview process in the spring semester, described below.
Section D.	Member Removal
 1. The General Members and Associate Members can be removed, by the Executive Board, for any reason, including conduct contrary to the OSU Student Conduct, conduct contrary to state and federal law, and conduct that hurts the image and brand of the organization. Officers and members of the organization should at all times conduct themselves in a manner that represents the organization in a respectful way. 
2. In the event that an officer does not meet the above requirement, they may be eligible for removal from either their board position or their general membership. 
3. Discussion of removal of a board officer will be conducted by the advisor, with members of the executive board voting and coming to an overall consensus (two-thirds majority). Advisor input is imperative to this overall decision, and the advisor must approve of the final verdict, in regard to discussion of removal of a board officer. 

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
Advisor exists as a link between the organization and the university. He or she provides mentoring and coaching, shares institutional knowledge, ensures policy compliance, and facilitates conflict resolution.
Section B.	Advisor Term
Until retirement or the advisor steps down.
Section C.	Advisor Selection
Select a few professor that the executive board believes would be fit to support the board and conduct interviews to assess intended involvement and support level. Finalize the selection based on who the board believes will be the best fit. A decision will be made by 2/3 majority. 
Section D.	Advisor Replacement
If advisor is stepping down, request current advisor to recommend replacement, if possible. However, advisor removal requires a 2/3 majority vote from the current executive board before beginning the search for a replacement. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 1. The President of the Association: The President shall be the presiding officer of the board. The President shall represent the association in correspondence or through personal contacts with individuals and groups outside the membership of the organization. In case of his/her inability to do so, the President shall appoint any member(s) to represent the association. The President is responsible for outlining the responsibilities of other board positions not defined in this constitution.
2. The Vice-President of the Association: The Vice-President shall assist the President in the performance of his/ her duties. The Vice-President shall prepare or assign someone to prepare an annual general report on the activities of the association for presentation to all members.
3. The Secretary of the Association: The secretary shall be responsible for written records of board meetings and the property of the association. The secretary shall be responsible for booking rooms for meetings and events of the association. He or she shall assist the President in the implementation of policies and activities adopted by the board.
4. The Treasurer of the Association: The Treasurer shall present to the board’s semesterly financial statements of income and expenditures of the association. The Treasurer shall administer the finances of the association and have the power to receive and disburse the money in the name of the association, within the limit provided by the board.
5. The Public Relations Chair. The Public Relations Chair shall manage all relations with members, prospective members, and any other outreach activities. 
6. The Events Chairs (up to 2). The Events Chair(s) shall be responsible for planning the logistical details of an event, including necessary materials and the event schedule.
7. The Marketing Chairs (up to 2). The Marketing Chair(s) shall be responsible for social media posts and managing engagement. This includes creating flyers and content to be posted. 
8.  The Media Chair. The Media Chair shall be responsible for photography and media generation for events and promotions, and may include collaboration with the Marketing Chair(s). 
Section B.	Officer Eligibility
 1. The President of the Association: Any general member, who has been a member of the association for at least one year and was a part of the board, is eligible for election to this office. No candidate shall be elected for more than two consecutive terms unless the general membership, by an affirmative vote of two-thirds, waive this restriction.
2. The Vice-President of the Association: Any general member, who has been a member of the association for at least one year and has been involved in the association prior to the election day, is eligible for election to this office.
3. The Secretary of the Association: Any general member, who has been a member of the association, and has been involved in the association prior to the election day, is eligible for election to this office.
4. The Treasurer of the Association: Any general member, who has been a member of the Association and has been involved in the association prior to the election day, is eligible for election to this office.
5. The Public Relations Chair: Any general member, who has been a member of the Association and has been involved in the association prior to the election day, is eligible for election to this office.
6. The Events Chairs (up to 2): Any general member, who has been a member of the Association and has been involved in the association prior to the election day, is eligible for election to this office.
7. The Marketing Chairs (up to 2): Any general member, who has been a member of the Association and has been involved in the association prior to the election day, is eligible for election to this office.
8.  The Media Chair: Any general member, who has been a member of the Association and has been involved in the association prior to the election day, is eligible for election to this office.
Section C.	Officer Selection Process
1. The positions that are being run for by current Executive Board members shall be elected by a majority of affirmative votes of the remaining current Executive Board. 
2. The remaining positions will be elected by an Executive Panel, consisting of the outgoing President, incoming President, outgoing Vice-President, incoming Vice-President. If the outgoing President and incoming President are the same person, then the incoming Vice-President will take the outgoing President’s position. 
3. The election shall be held in Spring semester 
4. The positions that are being run for by current Executive Board members shall be elected by a majority of affirmative votes of the remaining current Executive Board. 
5. All General Members are able to submit an application for all vacant positions and be invited for an interview with the current Executive Board 
6. Decisions regarding vacant positions will be determined by the Election Board Panel, consisting of the current President, current Vice-President, outgoing President, and outgoing Vice President. 
7. Any General Member can nominate himself/herself for any of the offices of the board. 
8. All members taking part in the elections, must have paid regular dues for membership by the first day of Spring Break.
Section D.	Officer Removal
 1. Officers and members of the organization should at all times conduct themselves in a manner that represents the organization in a respectful way. 
2. In the event that an officer does not meet the above requirement, they may be eligible for removal from either their board position or their general membership. 
3. Discussion of removal of a board officer will be conducted by the advisor, with members of the executive board voting and coming to an overall consensus (two-thirds majority). Advisor input is imperative to this overall decision, and the advisor must approve of the final verdict, in regard to discussion of removal of a board officer. 
4.Board members must inform the President or Vice President about their absence for a given executive meeting. A “3 strike policy” for both Autumn and Spring Semester will document any excused, as well as unexcused, absences. In the event a member receives 3 strikes in a given academic semester, they may be subject to removal from the executive board. 
5. Excused absences include, but are not limited to, academic obligations, family obligations, sicknesses, and appointments. 

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
If executive board cannot be filled or there is no longer enough interest in fulfilling executive duties, the organization will be dissolved. This requires a unanimous vote from the sitting executive board to not continue the organization for the following school year. 
Section B.	Dissolution Procedures, including Assets and Debts
1. Declare dissolution to the advisor, the university, and the students, including general members, associate members, and the general student body. 
2. All outstanding debts should be paid with whatever assets are still held by the organization. If debts cannot be paid, appeal to the university for funding to pay off debts before dissolution.
3. All remaining assets should be donated to a Pakistani nonprofit decided by the sitting board.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 1. Amendments of the Constitution shall be made at the meeting of the Board called for the purpose of amending the Constitution. An affirmative vote of two-thirds majority of members present and voting is necessary. 
2. All amendments of the constitution can be made at any time throughout the school year. 
