Raising Issues & Taking Action 2009 Constitution 
Article l – Name, Purpose, and Non-Discrimination Policy
Section 1: Name: 

Raising Issues & Taking Action at The Ohio State University

Section 2 - Purpose: 
A place for students to come together and bring issues out from under the rug by taking action to find better, beneficial, and reasonable solutions, bringing these proposals to those with more influence than ourselves in a logical, purposeful, and respectful manner. Such issues will include: Underage drinking, the crimes on campus, safety, and whatever else students feel are issues that need to be addressed.
Section 3 - Non-Discrimination Policy: 

This organization and its members shall not discriminate against any individual(s) for reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status. 
Article II - Membership: Qualifications and categories of membership. 
Voting membership is limited to currently enrolled Ohio State students. Others such as faculty, alumni, professionals, etc. are encouraged to become members but as non-voting associate or honorary members. [For educational and leadership development reasons, student organizations are to be student initiated, student lead, and student run.] 
Qualifications must include: 
A desire to participate and be proactive in the organization, attending the meetings and events, and working in a respectable manner amongst other members.
Article III - Organization Leadership: Titles, terms of office, type of selection, and duties of the leaders. 
Organization leaders represent the Executive Committee and general membership and are elected or appointed from the ranks of the organization’s voting membership. The titles of organization leaders, the length of terms, specification as to which leaders are elected or appointed and by whom, and the general duties of each leadership position should be clearly specified. Organizations need to have the necessary leaders to conduct their activities. 
For all officers, qualifications must include:
 A desire to participate and be proactive in the organization, meeting the minimum requirements including training to be an officer, attending the meetings and events, and working in a respectable manner amongst other members.

Terms will last two full years, officially starting Fall Quarter 2009 to the end of Summer Quarter 2011, restarting each two years. New elections will occur in May to determine the next officers. During May-September, previous and future officers will work together to form the future plans of Raising Issues & Taking Action. If an officer resigns before his/her term, another will be elected promptly, or another officer will fill his/her duties in the meantime. The call to elect another officer lies in the President and Vice President’s duties.
Nominations and voting will occur starting in April of the end of each term, and the leaders will be announced in May. Majority wins. Only members may vote. Each member may only vote one vote per nominee.

President: Serves as the presiding officer of Raising Issues & Taking Action. Duties will include:

1. Callings for meetings

2. Creating an overall agenda for the organization

3. Delegating specific roles for events
4. Ambassador and spokesperson for the organization

5. Making decisions on whether each officer is filling his/her duty

6. Cooperating and listening to members and other officers for how to bring the organization forwards and further into the future.

Vice President: Serves as a presiding officer, in assistance with the President for Raising Issues & Taking Action. Duties will include:

1. In the absence of the President, fulfills those duties as noted in the President’s job description.
2. Carries out assigned role for the president

3. Works together with the president to map out agendas and events for the organization

4. Making decisions on whether each officer is filling his/her duty
5. Cooperating and listening to members and other officers for how to bring the organization forwards and further into the future.

Treasurer: Serves as an officer, in charge of all financial responsibilities and duties including budgeting, financial aid support from the University, and duties given by the President and Vice President. 

Social Coordinator: Serves as an officer, in charge of delegating roles to volunteering members for events and planning. Needs great organization and leadership skills—Primary contact leader, to schedule appointments with those we need for events/planning (speeches, performances etc.) Primary assistant for events and planning (ie. Student Involvement Fair etc.)
President’s Assistant: Serves as an officer, to help with any planning and scheduling, events and promotion of the group. Works as an assistant of the President, helping with specific duties and agendas.
Article IV – Adviser(s) or Advisory Board: Qualification Criteria. 
Advisers of student organizations must be full-time members of the University faculty or Administrative & 
Professional staff. Responsibilities and expectations of advisers are as follows:

1. Supporting the organization with an unbiased outlook

2. Understanding University policies and restrictions

3.  Using University and age experience to help guide the student organization
Article V – Meetings of the Organization: Required meetings and their frequency. 
One general meeting of the membership is required each academic term except for summer quarter. Monthly meetings required by officers through each term, except for summer quarter.
Article VIII – Method of Amending Constitution: Proposals, notice, and voting requirements. 
Proposed amendments should be in writing, should not be acted upon but read in the general meeting in which they are proposed, should be read again at a specified number of subsequent general meetings and the general meeting in which the votes will be taken, and should either require a two-third majority of voting members (a quorum being present) or a majority or two-thirds of the entire voting membership of the organization, present or not. All officers must bring proposed amendments in monthly meetings, or emergency meeting if necessary. The officers must discuss in a respectful manner, what needs to be proposed, and after coming to a proposed amendment, must pass with approval of the advisor. 
Article IX – Method of Dissolution of Organization 
Requirements and procedures for dissolution of the student organization include.

1. University disapproval and termination by the President of the University

2. Loss of original mission statement and purpose 

3. Resignation of all officers

4. Less than 5 members including officers

5. Procedures will be done by the President and Vice President of the organization in concordance with University policies

_____________________________________________________________________________________

By-Laws 
By-laws contain the standing (permanent) rules of procedure of an organization. Items in the by-laws may be covered in appropriate detail in the constitution of very small organizations. However, most groups keep the two separate because by-laws usually contain more detail and are subject to change more than that of the constitution and, therefore, may require different procedures for amending. 

Provision for amendment of the by-laws should be somewhat easier than that of the constitution as rules of procedure should adapt to changing conditions of the student organization. When amending the by-laws, as with the constitution, previous notices of any changes are usually required to be given to the membership and should not be changed in the same meeting in which proposed. 

By-laws are more permanent, however, than passing a general motion, which may require only a simple majority vote of voters present at a general meeting of the membership (a quorum being present). By-laws cannot run contrary to the constitution. 

Article 1 – Parliamentary Authority Robert’s Rule of Order- to govern their organization’s decision making except when these rules are inconsistent with their constitution or by-laws of the organization. These rules are of Western cultural origin, and based on the premise that “though the minority shall be heard and absentees protected, the majority will decide.” 

The rules contained in Raising Issues & Taking Action shall govern the organization in all cases to which they are applicable, and in which they are not inconsistent with the by-laws of this organization.
Article II- Membership 
All members must attend the required meeting per quarter, except for summer quarter. They must be respectful to our purpose and mission and if any member should be disrespectful (ie. In protest to the University policies and showing inappropriateness voted on by the Officers and Advisor), they will be removed from membership. There is no fee.
Article III- Election / Appointment of Government Leadership 
Elections will occur every two years (starting 2011). Majority of 2/3 will win. Nominations will occur in April of 2011, and leadership roles will be assigned by majority vote in May of 2011. The Spring Quarter meeting will include this nomination and voting time.
Article IV - Adviser/Advisory Board Responsibilities 
Advisers of student organizations must be full-time members of the University faculty or Administrative & 
Professional staff. Responsibilities and expectations of advisers are as follows:

1. Supporting the organization with an unbiased outlook

2. Understanding University policies and restrictions

3.  Using University and age experience to help guide the student organization
Article V - Meeting Requirements 
One required meeting per quarter, except summer quarter will occur every year. Required monthly meetings for officers will occur every quarter, except summer. For voting purposes, at least 2/3 of the members must be present in total voting. Only one vote per person for each nominee. 
Article VI - Method of Amending By-Laws 
By-laws are apt to change more often than the constitution, thus amending should be somewhat easier. By-laws may be amended by proposing in writing and reading the change at a general meeting of the membership and then bring the proposed change up for a vote at the next general meeting with a 2/3 majority vote of the membership present (a quorum being present). 

